[TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART Il, SECTION 3, SUB-SECTION (i)]

Government of India
MINISTRY OF HOME AFFAIRS
Notification
New Delhi, the , 2016

G.S.R. --- In exercise of the powers conferred by section 18 of the Central Reserve Police Force

Act, 1949 (66 of 1949), the Central Government hereby makes the following rules regulating the

method of recruitment to Group ‘A’ posts in Engineering Wing of the Central Reserve Police Force,

under the Ministry of Home Affairs, namely :-

1. Short title and commencement. --- (1) These rules may be called the Central Reserve Police
Force, Engineering Officers (Group ‘A’ Posts) Recruitment Rules, 2016.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application. — These rules shall apply to the posts specified in column (1) of the Schedule
annexed to these rules.
3. Definitions. -- In these rules, unless the context otherwise requires,--

(a) “Government” means the Government of India;

(b)  “Scheduled Castes”, and “Scheduled Tribes” shall have the same meanings as
assigned to them in clauses (24) and (25) respectively of article 366 of the
Constitution;

(c) words and expressions used herein but not defined, shall have the meanings
respectively assigned to them in the Central Reserve Police Force Act, 1949 and
the Central Reserve Police Force Rules, 1955.
4. Number of posts, classification and level in the pay matrix—The number of posts, their
classification and level in the pay matrix attached thereto shall be as specified in columns (2) to
(4) of the aforesaid Schedule.




5. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age
limit, qualifications and other matters relating to the said posts shall be as specified in columns
(5) to (13) of the said Schedule.

6. Initial constitution --

(1) Officers holding posts mentioned in the Schedule on the date of commencement of these
rules on regular basis, shall be deemed to have been appointed in accordance with the
provisions of these rules.

(2) The regular continuous service of officers referred in sub-rule (1) in the respective grades
immediately before commencement of these rules shall be taken into account for the
purpose of probation period, qualifying service for promotion, confirmation and pension
in the service.

7. Seniority.— (1) All officers holding a higher rank shall be senior to officers holding a

lower rank.

(2) Seniority of officers appointed to any post in a particular rank shall be
determined in accordance with the orders of the Government issued from
time to time.

8. Appointment. --- Officers who have completed their qualifying or eligibility service as
prescribed in the Schedule annexed to these rules, shall only be considered for appointment or
promotion or deputation to the grade or grades provided they are in Medical Category SHAPE-I
as specified under the Standing Order No. 04 of 2008 dated 15" December, 2008 and subsequent
amendments issued by the Directorate General, Central Reserve Police Force from time to time.

9. Liability of service. — A person appointed to any category of posts under these rules shall be
liable to serve anywhere in India or abroad.

10. Other conditions of service. — The Central Reserve Police Force Act, 1949 (66 to 1949) and
the Central Reserve Police Force Rules, 1955 shall be applicable to the persons appointed under
the provision of these recruitment rules in respect of conditions of service not specifically
provided for in these recruitment rules.

11. Disqualification --- No person-

(@) Who has entered into or contracted marriage with a person having spouse living or
(b) Who having a spouse living has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts provided :




12.

13.

14

15

that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.
Ineligibility of aliens.--- No person who is not a citizen of India shall, except with the prior
permission of the Central Government in writing, be appointed, under these rules :

Provided that nothing contained in these rules shall bar the appointment or
employment of a subject of Nepal, or Bhutan under these rules.
Superannuation. --- The officers holding the posts higher than that of the Commandant and
above shall retire from service on the afternoon of the day of the month in which they attain
the age of sixty years, and other officers shall retire from service on the afternoon of the last
day of the month in which they attain the age of fifty seven years :

Provided that an officer whose date of birth is the first of a month shall retire from
service on the afternoon of the last day of the preceding month, on attaining the age of sixty
years or fifty seven years, as the case may be.

Power to relax. — Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may, by order and for reasons to be recorded in writing, relax any of
the provisions of these rules with respect to any class or category of persons.

Saving. --- Nothing in these rules shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Other
Backward Classes, Ex-servicemen and other special categories of persons in accordance with
the orders issued by the Central Government from time to time in this regard.




SCHEDULE

SI.| Name of | Number | Classificati | Level in | Whether| Age Educatio | Whether age | Period of | Method of recruitment,
No.| the Post. of posts. on. the pay | Selection| limitfor | nal and |and probation | whether by direct
matrix post or| direct |other educational if any. recruitment or by
non- recruits | qualificati | qualifications promotion or by
selection ons prescribed deputation/ absorption and
post. required |for direct percentage of vacancies to
for direct | recruitment be filled by various
recruits. | will apply in methods.
the case of
promotees.
1) ) ©) (4) () (6) (7) (8) (9) (10)

1. | Deputy 1*(2016) | General Level 13- | Selection| Not Not Not Not By promotion failing which
Inspector | *Subject | Central A applicable | applicable applicable | applicable |by deputation. (For Ex-
General to Service, servicemen: Deputation/ Re-
(Engineer) | variation | Group ‘A’ employment).

dependent | Gazetted,

on (Non_

workload | Ministerial)

(11) (12) (13)
In case of recruitment by promotion or deputation/ | If a Departmental Promotion | Circumstances in which Union
absorption, grade from which promotion or | Committee exists, what is its| Public Service Commission is to
deputation/absorption to be made. composition be consulted in  making
recruitment.
By promotion: (1) Not applicable.
ecretary/Special Secretary

Commandant (Engineer) in level 13 in the pay matrix, with two

years’ regular service in the grade and having twenty years’

(i)

Ministry of Home Affairs -
Chairman
Director

General,

Central




regular service in Group ‘A’ in the Central Reserve Police Force
and possessing degree in Civil Engineering from a recognised
university or Institution who have successfully completed their
pre-promotion course (Senior Command Management Course).
Note: 1 Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.
Note: 2 For the purpose of computing the minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to the 1* January 2016, the date from which the
revised pay structure based on the Seventh Central Pay
Commission recommendations was extended, shall be deemed to
be service rendered in the corresponding level in the pay matrix
extended based on the recommendation of the said Pay

Commission.

(iii)

Reserve Police Force -
Member

ne Director General from other
Central Police Organisation (to
be nominated by the Chairman)
- Member

(iv) Joint Secretary, Ministry of

Home Affairs -- Member

(v) Joint Secretary, Department of

Economic Affairs - Member




By Deputation:
(@) (i) Officers of the Central or the State Government holding
analogous posts ; or
(ii) with two years’ regular service in posts in level 13 in the
pay matrix in the Central or the State Government ; and

(b) (i) having degree in Civil Engineering or equivalent ; and

(i) with twelve years’ experience of civil work.
Note: 1 The departmental officers in the feeder category who are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for appointment on promotion.
(Period of deputation to another Ex-cadre post held immediately
preceding this appointment in the same or other organisation or
department of Central Government shall ordinarily not exceed
three years). The maximum age limit for eligibility for deputation
shall be not exceeding fifty-six years on the date of receipt of
application.
Note: 2 For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1%
January, 2016, the date from which the revised pay structure
based on the Seventh Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the




corresponding level in the pay matrix extended based on the

recommendation of the said Pay Commission.

For Ex-servicemen : Deputation/Re-employment :

The Armed Force personnel (i) who have held the rank of
Brigadier or equivalent in the Corps of Engineers in the Army or
Air Force or Navy; or (ii) who have held the rank of Colonel or
equivalent in the Corps of Engineers in the Army or Air Force or
Navy with minimum four years’ regular service in the grade with
a total of twenty years’ Group ‘A’ service and the Armed Force
personnel due to retire or who are to be transferred to reserve
within a period of one year and having requisite experience and
qualifications prescribed above shall also be considered. Such
persons would be given deputation terms up to the date on which
they are due to release from Armed Forces; thereafter they may be
continued on re-employment.

Note : The maximum age limit for eligibility for re-employment
shall be not exceeding fifty-six years on the date of receipt of

application.




. |Commandant| 4(2016) | General Level 13 Selection | Not Not Not Not By promotion failing which by
(Engineer) *5_“?!90“0 Central ) applicable | applicable |applicable | deputation. (For Ex-
ggg:n'g:m Service, applicable servicemen: Deputation/ Re-
on Group ‘A’ employment.)
workload Gazetted,
(Non-
Ministerial)
(1) @ ©) (4) ) (6) (7) (8) (9) (10)
(12) (12) (13)
By Promotion: Group ‘A’ Departmental Promotion | Not
Committee consisting of :-- applicable

Deputy Commandant (Engineer) of Central Reserve Police Force in level 11 in the pay
matrix with ten years’ regular service in the grade and total of fifteen years in Group ‘A’
service and possessing a degree in Civil Engineering or equivalent from a recognised
University or institution and have successfully completed pre-promotion course (Junior
Command Management Course with Subject of e-Governance Building by Laws and
Building Electrification and Middle Command Management Course).

Note: 1 Where juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not
short of requisite qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who have
already completed such qualifying or eligibility service.

(i) Director General, Central Reserve
Police Force — Chairman

(if) Joint Secretary, Ministry of Home
Affairs -- Member

(iii) Inspector General, Central Reserve
Police Force — Member

(iv) Inspector General, Central Reserve
Police Force - Member




Note: 2 For the purpose of computing the minimum qualifying service for promotion, the
service rendered on a regular basis by an officer prior to the 1% January 2016, the date from
which the revised pay structure based on the Seventh Central Pay Commission
recommendations was extended, shall be deemed to be service rendered in the
corresponding level in the pay matrix extended based on the recommendation of the said
Pay Commission.

By Deputation:

(@ (i) Officers of the Central or the State Government holding analogous posts on a
regular basis ; or

(i) with five years’ regular service in level 12 in the pay matrix; or

(iii) with ten years’ regular service in level 11 in the pay matrix; and

(b) (i) having total of fifteen years’ of service in Group ‘A’ in the Central or the State
Government ; and
(if) possessing degree in Civil Engineering with ten years’ experience of civil work.

Note: 1 The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for appointment on promotion. The maximum age limit for
eligibility for deputation shall be not exceeding fifty-two years on the date of receipt of
application.

Note: 2 For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1% January, 2016, the date from which the revised pay

structure based on the Seventh Central Pay Commission recommendations has been




extended, shall be deemed to be service rendered in the corresponding level in the pay
matrix extended based on the recommendation of the said Pay Commission.

For Ex-servicemen : Deputation/Re-employment :

The Armed Force personnel in the rank of Lieutenant Colonel or equivalent in the Corps of
Engineers in the Army or Air Force or Navy due to retire or who are to be transferred to
reserve with in a period of one year and having requisite experience and qualification
prescribed above shall also be considered. Such persons would be given deputation terms up
to the date on which they are due to release from Armed Forces; thereafter they may be
continued on re-employment.

Note : The maximum age limit for eligibility for re-employment shall be not exceeding fifty-

two years on the date of receipt of application.

1) ) ®) (4) () (6) () (8) (9) (10)
Commandant| 1* (2016) General Central | Level 13 Not Not Not Not Not By deputation
(Architect)  *Subject to | Service, Group applicable | applicable | applicable | applicable | applicable

variation dependent | A’ Gazetted,
0N Workload Non-Ministerial)
(11) (12) (13)
By Deputation Not Not
applicable applicable

Officers of the Central or State Government Departments :
() (a) holding analogous post on regular basis ;
or

(b) with five years’ regular service in level 12 in the pay matrix ;




or
(c) with ten years’ regular service in level 11 in the pay matrix ;

and

(i) (a) possessing degree in Architecture from a recognised University or Institution and registered with Council of
Architecture under the Architecture Act, 1972 (20 of 1972);
and

(b) having ten years’ experience in execution of Architectural work.

Note: 1 The period of deputation including period of deputation in another Ex-Cadre post held immediately preceding this
appointment in the same or other organisation or department of Central Government. The maximum age limit for

appointment by deputation shall be not exceeding fifty-two years on the closing date of receipt of application.

Note: 2 For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
1st January, 2016, the date from which the revised pay structure based on the seventh Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding level in the pay matrix
extended based on the recommendation of the said Pay Commission.

For Ex-Servicemen : Deputation/Re-employment :

The Armed Force personnel in the rank of Lieutenant Colonel or equivalent in the Corps of Engineers(Architect) in the
Army or Air Force or Navy due to retire or who are to be transferred to reserve with in a period of one year and having
requisite experience and qualification prescribed above for deputation shall also be considered. Such persons would be
given deputation terms up to the date on which they are due to release from Armed Forces; thereafter they may be
continued on re-employment.

Note : The maximum age limit for eligibility of re-employment shall be not exceeding fifty-two years on the date of

receipt of application.




(1) ) ©) (4) () (6) () (8) (9) (10)
4.| Deputy 11*(2016) |General Central Level 11 Selection | Not Not Not Not By promotion failing
Commandan | *Subject to | Service, Group applicable | applicable | applicable | applicable | which by deputation.
t (Engineer) | variation ‘A’ Gazetted, (For Ex-servicemen :
dependent on | Non-Ministerial ) Deputation/ Re-

workload employment)

(11) (12) (13)
By Promotion: Group ‘A’ Departmental Promotion Not applicable

Assistant Commandant (Engineer) of Central Reserve Police Force with five
years’ regular service in level 10 in the pay matrix who have successfully
completed their pre-promotion course (Field Engineering and Demolition Course
and Quarter Master /Motor Transport Officer Course).

Note: 1 Where juniors who have completed their qualifying or eligibility service
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

Note: 2 For the purpose of computing the minimum qualifying service for

promotion, the service rendered on a regular basis by an officer prior to the 1°

Committee consisting of :--

(i) Director General, Central Reserve
Police Force, Chairman

(if) Joint Secretary, Ministry of Home
Affairs — Member

(iii) Deputy Inspector General
(Personnel), Central Reserve Police
Force — Member

(iv) Deputy Secretary/Director, Ministry
of Home Affairs- Member




January 2016, the date from which the revised pay structure based on the
Seventh Central Pay Commission recommendations was extended, shall be
deemed to be service rendered in the corresponding level in the pay matrix

extended based on the recommendation of the said Pay Commission.

By Deputation:
Officers of Central or the State Government Departments -

(i) (a) holding analogous posts on regular basis ; or
(b) with five years’ regular service in level 10 in the pay matrix); and

(i) (@) possessing a degree in Civil Engineering with five years’
experience in execution of civil works.

Note: 1 The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, deputationist shall not be eligible for appointment on
promotion. The maximum age limit for eligibility for deputation shall be not
exceeding fifty two years as on the date of receipt of application.
Note: 2 For the purpose of appointment on deputation basis, the service rendered
on a regular basis by an officer prior to 1% January, 2016, the date from which the
revised pay structure based on the Seventh Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in
the corresponding level in the pay matrix extended based on the recommendation

of the said Pay Commission.




For Ex-Servicemen : Deputation/Re-employment :

The Armed Force personnel in the rank of Major in the Army or Para Military
Force officers holding equivalent or analogous posts or State Police officers
holding the post of Superintendent of Police or equivalent posts, due to retire or
who are to be transferred to reserve with in a period of one year and having
requisite experience and qualifications prescribed above for deputation shall also
be considered. Such persons would be given deputation terms up to the date on
which they are due to release from Armed Forces; thereafter they may be
continued on re-employment.

Note : The maximum age limit for eligibility for re-employment shall be not

exceeding fifty two years on the date of receipt of application

1) ) ©) (4) (%) (6)

5. | Assistant 40* ( 2016) | General Central | Level 10 Not Not exceeding 35 years (Relaxable for Government
Commandant | * Subject | Service, -Group ‘A’ Applicable servants upto five years in accordance with the instructions
(Engineer) to variation | Gazetted, Non- P y

dependent | Ministerial) or orders issued by the Central Government)
on
workload.

Note: The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in
India (except the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of




Jammu and Kashmir State, Lahaul and Spiti District and
Pangi Sub-Division of Chamba District of Himachal

Pradesh, Andaman Nicobar Islands or the Union territory of

Lakshadweep)
(7) (8) (9)
Essential Not Two
(@)  Bachelor’s Degree in Civil Engineering from a recognised University ; and applicable years for
(b)  Having the following physical medical standard : Sgomzﬁ
(i) | Height 165 Centimetres direct
(ii) | Chest 81 Centimetres (Unexpanded) recruits
(Expanded 86 Centimetres)
(i) | Weight According to height but not less than
46 Kgs
(iv) Eye Sight:
Visual Acuity | Corrected  visual | Refraction Color Remarks
corrected (NEAR | acuity Vision
VISION) (DISTANT VISION)
Better | Worse | Better |Worse
eye eye eye eye
N 6 N9 6/9 6/9 Hypermetropia : + | Should | -In right handed person, the right eye is better
Or Or 3.50 DS, Myopia :- 45 | not be | eyeand vice versa
6/12 6/12 DS (including | colour -Binocular vision is required

Astigmatism+/-1.50) blind. Lasik surgery correction is permitted subject to

Note. Age related prescribed criteria mentioned in table-L(MHA

physiological UO —F/No. 1-145024-1-2008/Pers-11  dated

presbyopic changes are 18/5/2012 attached with Annexure-1)

likely to occur above However no redial keratotomy(RK) or any other

35 years so age wise refractive surgery is permitted except Lasik.

presbyopic changes




relaxations is permitted
as mentioned below for
near vision(this is in
addition to that above
relaxation already
provided for distant 1.
+ 1 DS up to 40 years
2.+ DS up to 50 years
3. + 3 DS 51-60 years
and above.

Note : The candidate must not have knock knee, flat foot and varicose vein. They must be in good mental and bodily health and

free from any physical defect likely to interfere with the efficient performance of the duties.

(10) (11) (12) (13)

(1) 85% by direct | By Promotion (A) The Departmental | Not

recruitment; From amongst Inspector (Overseer) of Central Reserve Police Pro”.‘o“‘?” Committee _(for Applicable.

considering promotion)
(i)15% by promotion | Force with three years’ regular service in level 7 in the pay matrix | consisting of :-
- . e - ) . . (i)
failing which by | and have qualified in pre-promotion course (Assistant Commandant irector General.
deputation. (For Ex-| Promotional Course). Central Reserve Police

Servicemen. Deputation

/Re-employment).

Note: 1 Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already

completed such qualifying or eligibility service.

(ii)

(i)

Force — Chairman
Additional Director
General/ Inspector
General of any Central
Para Military Forces —
Member

n officer not below the
rank  of Deputy
Secretary, Ministry of
Home Affairs -
Member




Note: 2 For the purpose of computing the minimum qualifying
service for promotion, the service rendered on a regular basis by an
officer prior to the 1% January 2016, the date from which the revised
pay structure based on the Seventh Central Pay Commission
recommendations was extended, shall be deemed to be service
rendered in the corresponding level in the pay matrix extended
based on the recommendation of the said Pay Commission

By Deputation :

(@) (i) From amongst the officers of the Central or State Public
Works Department or Central Armed Police Force holding
analogous posts on regular basis or with three years’ regular
service in the level 7 in the pay matrix, and possessing the
qualification required for direct recruits as prescribed in
colum (7).

Note: 1 The departmental officers in the feeder category who are in

the direct line of promotion shall not be eligible for consideration for

appointment on deputation. Similarly, deputationist shall not be
eligible for appointment on promotion. The maximum age limit for
eligibility for deputation shall be fifty two years on the date of

receipt of application.

Note: 2 For the purpose of appointment on deputation basis, the

(iv)
eputy Inspector
General of any Central
Para Military Forces —
Member.

(B) The Departmental

Confirmation Committee (

for considering

confirmation  of  direct

recruits ) consisting of :-

(i)
irector General,
Central Reserve Police
Force — Chairman

(ii)
dditional Director
General/ Inspector
General of any Central
Para Military Forces —
Member

(iii)
n officer not below the
rank of Deputy
Secretary, Ministry of
Home Affairs -
Member

(iv)
eputy Inspector
General of any Central
Para Military Forces —
Member.




service rendered on a regular basis by an officer prior to 1% January,
2016, the date from which the revised pay structure based on the
Seventh Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding level in the pay matrix extended based on the

recommendation of the said Pay Commission.

For Ex-Servicemen : Deputation/Re-employment :

The Armed Force personnel in the rank of Captain in the Army or
Assistant Superintendent of Police or Deputy Superintendent of
Police in a State due to retire or who are to be transferred to reserve
with a period of one year and having requisite experience and
qualifications prescribed above for deputation shall also be
considered. Such persons would be given deputation terms up to the
date on which they are due to release from Armed Forces; thereby
they may be continued on re-employment.

Note : The maximum age limit for eligibility of re-employment shall

be not exceeding fifty-two years on the date of receipt of application.

File No M.V-1/2014-P/Cell/Estt/CRPF

(

)
Director(Pers) MHA.
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